EXECUTIVE COUNCIL OF IOWA AGENDA

State Capitol - Robert D, Ray Conference Roem (G09) 10:0¢ a.m.

SEPTEMBER 28, 2015

. Approval of minutes of meeting held September 14, 2015
. Personal Appearance —

A. Janet Phipps, DAS Director, Caleb Hunter, DAS Communications Director and
Kevin Beichley, DAS Administrator of Risk and Benefits will be present to
request approval of Annual Group Insurance Renewals.

TAB#1,1A,18B,1C

. Emergency Allocations - Page 1
TAB#2.

. Payment of Cost Items— Pages 1 - 2



Emergency Allocations

A.

Department of Human Services requests a Resolution of Funds per Governor’s
Proclamation of a State of Disaster Emergency for Guthrie and Hamilton
Counties pursuant to House File 896 Section 1 in the amount of $80,000.00
and to transfer funds.

TAB#2

Payment of Cost Items

A.

Department of Natural ReSOUICes. .......cooovvvriiviiiiiniiinn $2,533.81
Drainage taxes for the following county:

Jackson $2,533.81

David Dorff, Assistant Attorney General, has reviewed this request and
recommends payment.

Gray Miller Persh, LLP........oooii $904.80

1200 New Hampshire Ave., N.W.
Washington, D.C. 20036
Iowa Public Television

Jeffrey S. Thompson, Solicitor General, has reviewed this invoice and
recommends payment. Payment will be made from the funds of Iowa Public
Television.

Huber, Book, Lanz & McConkey, PLL.C. ... $315.72
2700 Westown Parkway, Suite 170

West Des Moines, 1A 50266-1411

Pam O'Brien v. Iowa Attorney General, State of Jowa and Second Injury Fund

Jeffrey 8. Thompson, Solicitor General, has reviewed this invoice and
recommends payment.

Patterson Law Firm L.L.P. i $54.00
729 Insurance Exchange Building

505 Fifth Avenue

Des Moines, IA 50309-2390

Mary E. Lowe v. Judicial Branch — Juvenile Court Services and State of Jowa
and Second Injury Fund of Jowa




E. Patterson Law Firm L.L.P. ..o e $234.00
729 Insurance Exchange Building
505 Fifth Avenue
Des Moines, IA 50309-23%0

Eugene Grandstaff v. Department of Commerce Alcoholic Beverages Division
State of ITowa and Second Injury Fund of lowa

F. Patterson Law Firm L.L.P. .. i $1,368.00
729 Insurance Exchange Building
505 Fifth Avenue
Des Moines, IA 50309-2390

Thomas Phipps v. Department of Adminisirative Services, State of lowa and
Second Injury Fund of Jowa

G. Patterson Law Firm L.L.P. .o $88.00
729 Insurance Exchange Building
505 Fifth Avenue
Des Moines, 1A 50309-2390
Sandra Anderson v. lowa Department of Corrections, State of Jowa and the
Second Injury Fund of Jowa

Jeffrey S. Thompson, Solicitor General, has reviewed these invoices and
recommends payment.



TAB#1

‘ Governor Terry E: Branétad
towa Department of Administrative Services : L. Governor Kim Reynoids

Service « Efficiency » Valug Jangt Phip'ps, Director

September 17, 2015

MEMORANDUM

TO:

The Honorable Terry E. Branstad, Governor

The Honorable Paul Pate, Secretary of State

The Honorable Mary Mosiman, Auditor of State

The Honorable Michael L. Fitzgerald, Treasurer of State

The Honorable Willlam H. Northey, Secretary of Agriculture & Land Stewardship

Janet Phippg, Rirector, Department of Administrative Services

Insurance Renewal

‘Enciosed please find materials regarding the 2016 renewal report for the state employees’ group insurance
program. The insurance plan design and rate changes will become effective January 1, 2016. The state share for
health premiums will be going up approximately 6.7% if the DAS renewal recommendation is selected.

The renewal document reflects that:

4

The state share for health premiums for the overall state plan is increasing by approximately 6.7% {not
including SROC). ~

There will be a 10.9% increase to SPOC Health premium rates

The UE/IUP, AFSCME, AFSCME Judicial and PPME state share will continue to be an 85/15% split of the

- family premium cost of lowa Select. The state share of lowa Select will be applied to all other family

plans for those employees. Additionally, all employees under these contracts will contribute a minimum
of 520 per month for health insurance premiums. :

The SPOC state share will be an B0/20% split of the total health insurance premium. However by
participating in the Healthy Opportunities Wellness Program, SPOC employees can reduce the amount
of their health insurance premium contribution by $65.82.

DAS recommends no changes to non-contract executive branch employees’ insurance options, plan
design, premium shares, or incentives from the 2015 non-contract executive branch options.

Multiple plan design changes were negotiated through bargaining impacting all contract covered
employees which will go into effect on January 1, 2016. Bargaining also resulted in the elimination of
Blue Advantage from the plan line up for contract covered employees. '

Basic Term Life insurance rates will not increase, and are guaranteed to remain flat through 2017.

DAS is asking the Executive Council to do the following:

& .

@

-]

Apprave extension of the Wellmark Contract to December 31, 2018 using the State of lowa rating trend.
Approve the health, dental, life and LTD premium rates.

Approve non-contract executive branch employees’ continuation of 2015 coverage optuons plan
designs, premjum shares, and incentives with no changes for 2016,

Enclosed: Executive Councll 2016 EC rates packet, 20156 EC insurance Renewal, 2016 AFSCME/iUP side by

side

Toover Siate Office Bullding 1305 East Walnut Stest  Des Moines, IA50319 (516) 264-6360 http-/idas lowa.gov






» 2016 Renewal Options
AS Recommendation
Rates Sheets




» Trend calculation to be utilized
» Length of extension

tract term




ption 1 (SOl Rating Trend
lower increase of 2 trend options
outlined in State of lowa bid and contract

O

(0]

ption 2 (Wellmark Forecasted Trend)
departure from what has been done historically
uses Wellmark book of business rating trend

higher trend results in greater impact to contract
deficit

o

O

O




ecision on contract extension

o Current Contract ends 12/31/2016
o Extension Option 1
> Extension Option 2

Extend to 12/31/2017
Extend Contractto 12/31/2018







d the Wellmark contract through
ber 2018 using the State of lowa ratin

» See rates hand out for premiums




» FY 2016 budget projections included an
increase of 9% for health insurance

Renewal options range from 6.7% to 10.2%




Option 12018

Total Proposed Maximum Liability Unit Rates

5 438,890,794

Terminal Projected Run Out Claims

5 36,367,345

Terminal Administrative Fee

3 1,021,016

Option 1 through 2018

Mayx Liability Increase 8.0%
Deficit Adjustment -0.3%
Total Premium Increase 7.7%
6.7%

Adjustment for Estimated Deficit

5 10,000,000

YTY State Share Increase

Total Terminal Liability Unit Rates

§ 47,388,365

Adiustment for Estimated Pharmacy Rebate

S {1,665,222)

Total Terminal Liabifity Unit Rates {Adjusted

for Estimated Pharmacy Rebate)

S 45,723,143

Total MLUR and TLUR {Adjusted for Estimated
Pharmacy Rehate)

S 484,613,937

*Numbers based on renewal presentations presented to the SOL

Actual results may vary.




» Action Requested

> Approve use of State of lowa rating trend (option 1)
and extension of Wellmark contract through
December 2018

> Approve the Health and Dental Premium Rates

- Approve non-contract, executive branch, employees
to continue with 2015 plan design and same |
employee contribution of 20% with $111 wellness
incentive offset available

o Approve the Life and LTD premium rates
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TAB#13B

Human Resources Enterprise

Prepared by Kevin Beichley Risk & Benefits Management 8  September 2015




2016 Group Insurance Renewal

Table of Contents
Renewal Decision Points " Page?2
Health Rates for DAS Recommended Option Page 3-4
Actual Dental Rates Page §
Actual Life & Long-Term Disability Renewal Information Page 6-11

Health Rates for Alternative Rate and Term Options Page 12-15




Health Insurance Rating and Extension Options

The state is considering two decision points related to the state’s self-insured heaith plans. The first decision point is the selection of
a rating trend between the Wellmark book of business trend or the State of lowa rating Trend. The second decision point is the
length to extend the State of lowa contract with Wellmark at this time. '

Rating Trend Options
State of lowa Trend (Option 1)

s This trend is the option historically taken by the State of Iowa :
e Outlined in the contract with Wellmark and the initial RFP for the health insurance administrator
o s the lower increase of the 2 rating trend options

Wellmark Book of Business Trend {Option 2)
o This trend refiects the rating trend Wellmark uses in their private book of business

» [t is the higher of the 2 rating trends

s Would be a departure from what the state has elected historically

Extension Option '

o  Extend the contract until December 31, 2017
o  Extend the coniract until December 31, 2018

Deficit Impact

Below is a breakout of how the decision points impact the deficit with Wellmark

Rating Trend Options

Extend Through December 31, 2017

Extend Through December 31, 2018

State of fowa Trend (Option 1)

Additional $25,000,000 included in rates
for estimated deficit.

Additional $10,000,000 included in rates
for estimated deficit,

Wellmark Book of Business Trend
(Option 2)

Additional $13,000,0600 included in rates
for estimated deficit

No adjustment forecasted for estimated
deficit

DAS Recommendation

DAS recommends selecting the State of Iowa rating trend (Option 1) and continuing the contract through December 2018. The rates
for this extension and rating trend selection are available on the next page. Rates for the remaining options can be found at the end
of this decument.



Wellmark P_remium Rates — Executive Branch Non-Contract

2015 Percent 2016 (Ontion 1 ending 2018)

Wellmark | Contract | Total State | Employee | Inc/{Dec) | Total State Employee
Type Premium Share Share Premium | Share Share |

Deductible 3 Single $840.65 $783.53 85712 2.6% $862.83 $801.39 %61.44

Plus Family $1,968.06 | $1685.46 $282.80 2.8% $2,02441 | $1,730.66 $283.76

lowa Singie $833.30 $777.64 $55.66 3.0% $859.24 $708.52 $60.72

Select Family $1,950.82 | $1,671.66 $279.16 3.3% $2,015.21 | $1,723.30 $291.92

Blue Single $592.15 $584.73 3$7.42 9.4% $648.50 $629.93 $18.58

Access Family $1,386.47 | $1,220.19 $166.28 9.7% $1.521.90 | $1,328.72 $193.28
Blue Single $570.57 $5667.47 $3.10 9.2% $623.50 $609.93 $13.58 |

Advantage Family $1,336.08 | $1,175.86 $166.22 9.5% $1,46363 | $1,282.03 $181.60

Assumes Participation in Wellness Program Requirements and $111 Wellness Incentive

Wellmark Premium Rates — Executive Branch Non-Contract
(Wellness Incentive Not Included)

{Wellness Incentive Included)

2015 Percent 2016 (Option 1 ending 2018)
Wellmark | Contract Total State Employee | Inc/(Dec) Total State Employee
Type Premium Share Share Premium Share Share
Deductible 3 Single $840.65 $672.53 $168.12 2.6% $862.83 $690.39 $172.44
Plus Family $1,068.06 | $1,574.456 $393.60 2.8% $2,024.41 | $1619.66 $404.76
lowa Single $833.30 $666.64 $166.66 3.0% $859.24 $687.52 $171.72
Select Fanpily $1,950,82 | $1,56068 $390.16 3.3% $2.01521 | $1,612.30 $402 .92
Blue Single $592.15 $473.73 $118.42 9.4% $648.50 $518.93 $126.58
Access Family $1,386.47 | $1,109.19 $277.28 9.7% $1,621.99 | $1,217.72 $304.28
Bilue . Single $570.57 $456.47 $114.10 9.2% $623.50 $498.93 $124 .58
Advantage Family $1,336.08 | $1,068.86 $267.22 9.5% $1,463.63 : $1,171.03 $292.60

Does Not Assume Participation in Wellness Program Requirements

Wellmark Premium Rates — All Contract Covered Groups Except SPOC

2015 Percent 2016 (Option 1 ending 2018)
Wellmark | Contract Total State Employee | Inc/(Dec) Total State Employee
‘ Type Premium Share Share Premium Share Share
Program 3 Single $823.84 $823.84 $0.00 3.1% $849.65 $820.65 $20.00
Plus Family $1,028.69 | $1634.37 $294.32 3.3% $1,992.81 | $1,688.77 $304.04
Deductible 3 Single $828.09 $828.09 $0.00 3.2% $854.84 $834.84 $20.00
Plus Family $1,03868 | $1,634.36 $304.32 3:.4% $2,004.94 | $1,688.77 $316.18
lowa Single $821.31 $821.31 $0.00 3.1% $847.04 $827.04 $20.00
Select Family $1,922.78 | $1,634.36 $288.42 3.3% $1,986.68 | $1,688.77 $267.92
Blue Single $582.66 $582.65 $0.00 6.1% $619.10 $599.10 $20.00
Access Family $1,364.27 | $1,3684.27 $0.00 6.5% $1,45320 | $1.688.77 $20.00
Blue ~ Single $561.67 $561.67 $0.00 N/A
Advantage Family | $1,31524 | $1,315.24 $0.00

L)



Wellmark Premium Rates — SPOC

2018 Percent 2016
Wellmark Contract Total State Employee | InciDec) Total State Employee
Type Premium Share Share Premium Share Share
Single $386.70 $368.98 $17.74 | 10.9% $428.85 $408.89 $19.96
Alliance EE+Spouse $791.96 $690.62 $101.34 $878.28 $768.43 $109.86
Select EE+Children $732.02 $643.06 $88.96 $811.81 $715.26 $96.56
Family $1,186.78 | $1,004.00 $182.78 $1,316.14 | $1,118.72 $197.42
(Wellness Incentive Included)
Assumes Participation in Wellness Program Requirements
Welimark Premium Rates ~ SPOC
2015 Percent 2016
Wellmark Contract Total State | Employee | Inc/{Dec} | Total State Employee
Type Premium Share Share Premium Share Share
Single $386.70 $306.96 $79.74 ] 10.9% $428.85 $343.08 $85.78
Alliance EE+Spouse $791.96 $628.52 $163.34 $878.28 $702.682 3175.66
Select EE+Children $732.02 $5681.06 $150.96 $811.81 $649.45 $182.38
Family $1,186.78 $942.00 $244.78 $1,316.14 | $1,052.91 $263.24

{(Weliness Incentive Not Inciuded)

Does Not Assume Participation in Wellness Program Requirements




- Delta Dental Premium ‘Raﬁ@g

American Federation of State County and Municipal Employees (AFSCME),
Non-Contract, AFSCME Judicial Employees &

Public Professional and Maintenance Employees (PPME)

ACTUAL DENTAL INSURANCE RATES

2015 ‘ 2016
Deita Total Employee Percent Total Employee
Dental Premium | State Share Share Inc/(Dec) Premium | State Share Share
{8) $29.13 $29.13 $0.00 0% $29.13 $29.13 $0.00
{F) $78.29 $39.15 $39.14 $78.29 $39,15 3390 14 |
United Electrical/lowa United Professionals (UE/IUP)
ACTUAL DENTAL INSURANCE RATES
. 2015 2016
Delita Total Employee Percent Total Employee
Dental Premium | State Share Share inc/(Dec) Premium | State Share Share
(S) $29.13 $29.13 30.00 0% $29.13 $28.13 $0.00
{F) $78.20 $256.13 $49.16 $78.29 $29.13 $49.16
State Peace Officers Council (SPOC)
ACTUAL DENTAL INSURANCE RATES
2015 2016
Delta Total Employee Percent Total Employee
Dental Premium | State Share Share ine/(Dec) Premium | State Share Share
(S) $31.45 $31.45 $0.00 2.7% $32.33 $32.33 30.00
{F) $79.09 $61.09 $18.00 2.8% $81.30 $63.41 $17.80




Actual Life & Long-Term Disability Premium Rates

American Federation of State County and Municipal Employees
(AFSCME), United Electrical/lowa United Professionals (UE/IUF),
Non-Contract, Judicial AFSCME,

& Public Professional and Maintenance employees (PPME)

Basic Life Monthly Premium Rates -

Percent
Plan Year 2015 Plan Year 2016 Inci{Dec)
: {20,000) {20,000)

i Under 65 - $206,000 $3.34 1 $3.34 0%
65— 69 -$13,200 $2.20 $2.20 0%
70 - 74 -$8,300 ' ~ $1.39 $1.39 0%
75 & Over - $5,700 $0.95 $0.95 0%

State Police Officer’s Council (SPOC)
Basic Life Monthly Premium Rates
Percent
Plan Year 2015 Plan Year 2016 inc/{Dec)

{50,000) (50,000)
Under 65 - $50,000 $8.35 $8.35 0%
65— 69 -$33,000 $5.51 $5.51 0%
70 - 74 -$20,750 $3.47 $3.47 0%
75 & Over - $14,250 $2.38 $2.38 0%

Long-Term Disability (LTD) Premium Rates

‘ ‘ Percent
Plan Year 2015 Plan Year 2016 Inc/{Dec)
$0.343 per $100 covered $0.343 per $100 covered
monthly compensation monthly compensation 0%

Formma for monthly LTD cost =

Biweekly Salary {to annual maximum of $60,000) X 26 X .00343
12




-anueansy] jeIUaWa|ddns Jo 000’00TS PUE SOULINSU| 941 IS JO 000‘0TS 104 s1gifie aie seako|dwa Byl iy “uswaalde Buiuedieq
11851 0] 8np aoueaNsyj fejuaWa|ddng JO OOO'0YS PUR @dUBINSU| BJIT 2ISeY JO 000°0TS 10} 3iq1BlIe aie seaho[dwa paIsAos-dni/an Juswaside
Suiutefieq 1oyl 01 NP 3dURINSY] [BIUSWRIEANS JO 0000STS PUR SOURINSUY 3417 21588 4O G00’0SS 104 21qi3112 2.2 saakoidWa patdAcd-D0dS

9z'e% 000t 18AG R 08 LLP$ 000°C 1BAG R 08
16'8% GITY 6.6/ y8°GS 0582 6161
12°01% STAA) vi-0L 1879% 05L'y ti-0L
oL LLg 006'6 69-69 0¥ L% 009'9 69-59
TR 000'GL 79-09 8'9% 00004 7808
18°9% 000'GH B85-G% 75'¥$ 0000} 85-GS
18¢S 000'Gt #5-05 ¥5'Z% 00004 #9086
Shes 000'G1 6¥-S¥ €5'1$ 000'01 67-G¥
A 000°G1 -0 0L 'LS 000°0) wy-0F
82°1$ 000Gl 6¢-6% G8'0% 000'01 BE-GE
86'0% 000°GL Pe-0g 89°0% 000'0lL Pe-0¢
¥8'0% 00061 lspun 960% 000'0L 8pun
B8 BT ® 6T
LLINEUaLd ajgejieay aby wniualg algelieAY aby
Ajiuom souRINSU} Aluow aaueinsuj
1O junouly 1O Junowy
1} 8jnpayag il 8npoyog
000'GL$ 000°0LS
saley ssurinsu] ajlT plusweddng
{papuny safoidwz) jeuondp
FEIOMA 052yl $ BAg B 6l
A 062'02 ¢ #2-04
1G'6% 000'ee $ 69-99
gegs , 00009 $ GO
TR TN aigejleAY aby
Appuop aauBMSU|
10 1nowy

{popun4 sielg)
(00ds) stuniwald o)1 d1seg

TBI0N

80CS 000°1L 1BAD B 08
16C8 gey'l 6.6
Ly'es GL0°C yl-0/
0Les 0ot 89-99
Zres 000°G 79-08
FAAAN 000's 88-9G
FRAR 000'G $5-08
29°0% 00C's 8t-Gt
65°0% 000'G P-0%
e 0% 000°G BE-GE
£e0s 000's #E-0€
82°0% 000's lspun
¥ 62
wnjuialg alqe|ieAY aby
AjyzuopR aoueInsiy
10 wnowy
i ainpayog
000°6%
G6'0% 004'G ¢ @ADPGL
BELS 00ge'? $ 2
0eT$ 00T'cl ¢ 8958
A% 00g'0Z $ 59>
wniwald BitR|IeAY sby
Auzuom asuRINsLy
10 1UNOuUEY

(popund a1e18)
{10%) swniwalg sy~ disey

(/1107 ;m.zoﬁ:‘ peapelent saiel gL pue i) gLoz ‘L Alenuep aaloeyg

SWINiald sa2uRINsU} 917 |ENIOoY



9.°8L% 000'6 18A0 % 08 89°0L$ 0008 1BA0 B 08 8GvL$ 000°2 1BA0 R 08

£.'9z% §T8'CL 64-GL 9.°¢es 0ov'11L 6.-GL 8.'02% G166 6.-GL
£9'0e$ 5/9'8) L0l £2°L28 00991 vi-0L €873 GZ&vL PL-0L
oeeed 00.°6¢ 89-G9 09'67% ©00¥oc 69-G8 06°6CS 00L'ez 69-59
8/°0e$ 000°Gy - ¥9-09 eeles 000°0% $9-09 76'CZ% 000°6E #9-09
£r'oed 000°GY 66-GS g91'gL$ 000°0% 65-55 B82°GLSE 000°6e 65-GG
erLls 000’6y ¥G-0S SIHA: 000°0¥ ¥5-05 89'8% 000°GE $5-08
PELS 000'SY Bv-G¥ 2598 000°0¥ s8v-5v LL'GS 000°Ge B¥-G¥
G6'7$ 000Gy y-0F 0r'¥$ 000°0¥ F-0F 8¢t 000'6e -0
£8cs 000°G¥ BE-GE or'es 000°0F 8e-5€ 86°Cs 0005 Be-G¢E
A4S 000Gy 7£-0€ A 000°0F ye-0t LeZS 000'GE pE-0C
[ASRA 000'GY lspun @ 62 A 000'0¥ dapun ¥ 62 958°'L$ 000'Ge lapun v 62
winiuald B|(BHEAY aby winjtuald ajgepeny by wnwasd sifBlIBAY aby
Aluyuop aoueInsuy| ALIuop asueInsty fuuon aoueINsSU}

10 unouny 10 junowy 10 Junoury

Xl ojnpayag _ {lIA 8inpayog IIA @inpalyog

600°S7% ooo‘ovs 000°'5eS

16218 000'9 BAO % 08 Zy0i$ 000's JoAD R 08 e8s 000y BAO R 08
AL AR 0558 6.-G1 cavig GZi'/L B8.-G. 881L$ 00.L'G 8.-SL
Zy0cs . 0G¥'CL 401 FAL AR GLE'01 v/-0.L Z9¢ls 00e'8 7i-0L
gzecs 0086l 6969 05'8L% 006’9l 69-G9 0g'vLs 00z'¢l 8959
FASKITAS 000°0¢ #5-09 JAAR: 00062 79-08 89°¢lLe 000°0Z ¥9-09
Z9€eLd 0000E 65-GS GEL1g 000'6¢ 6G-GS 8068 000'02 65-9G
29'2% 000°0E ¥5-05 GEo% 000'62 ¥G-08 20°6% 000'02 ¥5-08
68v$ 000°0€ 61-G¥ 80'¥$ 000°G2 By-Gr STARY 00002 6¢-Gy
0e'es 000°0¢ -0y GL'ZS 00062 POy VAT 00002 ¥i-0F
SO 000°0€ BE-GE £1Zs 000°'5¢ 8E-5¢ 0L1$ 00002 6e-G¢
86°L% 0oo'oe 7e-0€ 59L$ 000°6e PE-08 AR 000°0¢ ¥E-0¢
89°L$ 000'08 8pun g 82 or'Le 000°GC Bpun B 62 ZLis 000°02 8pun g 8¢
winjuedd ajgeleAYy by wnjuatyg ajqejeAY ofy wHald a|gepeAy oby
Apyvomt anuemnsuy| - Algqiuop 8ouBinsuy Ajauon soueinsly

10 unoury 10 Unowy 10 unocwy

IA 8inpayog A BInpaiyadg Al 2jhpayog

000°0¢3$ 000°s2$ 000‘02$

(pauUcH) sWniWdlg 9oUBINSU| 8} [enloy



6
CTAR% 000's1L 1BAG R 08 gl'6zs 000'¥L BAQ % 08 A 000°'€L BAr0 R 08

G5 ¥r$ gle'ie 64-G2 8G°1¥$ 056'61 B8/-G. L9ged gz5'al 6L-GL
GO'LSS GZL'1E yi-0L G LvE 060'62 .01 Yo rvs G/6'9Z L0l
BG5S 008 '6Y 69-69 08'15% 00Z'op 6969 0i'evd 008'¢Y 6969
0’168 000°G. #9-09 88'2v% 006'02 ¥o-09 or vid 000°69 £9-09
STE 4% 000°G. 66-89 arles 00002 866G : 1G6Z% 00069 6G-GG
S0'61% 000'6. 75-09 8L /L% 00004 ¥5-08 166l 8 000’59 ¥5-08
AN 000'G. B1-G¥ i7LLg 00004 86 0901% 000’69 BF-G
Gz'8% 000'G. -0t 0L'L% 000'04 _ yy-0v GL.% 000’69 -0
2¢'8% 000'6. BE-GE Ga'6% 00004 B8E-GE £66% 000'69 6€-G¢
G6'be 000'6. FE-0€ 29'v% 0000 _ ye-0¢€ 82¥% 000'69 re-0¢
0Zv$ 000'G.  Jepun B 42 z6'es 00004 lepun g 62 7o'cs 000’69 BPUN B 62
T YN EIN aby Suniuasd ~ DgRIBAY - aby wmnjusad B|OBHRAY ofiy
Ajgauop 2ouRInSyy Ajuop aauBInSYy Alyiuow souRinsuyy
1O unowy 1o unowy Jo unowy
AX elnbaysg ‘ AlX enpayog X emmpayog
000°5.% 000°04$ 000'69%
L0°GES 000z 1BAO R 08 e6'zed _ 00o'Ll - JBAG R 08 #8°02% 00004 BAQ % 08
79°GES 00141 B8.-G2 FAS AR G/9'G1L 6.6 - QL8628 0GZ'vi B8.-GL
P80V% 006'vZ 7101 A% GZ8'cT 101 co'ves 0s2'02 .04
OF vrd 009'6€ 89-99 0L 0v$ pog'ee . 6969 00°2€% 000'ee 69-G9
0'LvS 000'09 Y909 A Wi 000'GS 79-09 0 ves 00008 909
I ZANA S 00009 659G L6'¥ZS 000'ss 65-G5 0.722% 000'05 686-95
yZ'Gl% 00009 560G LBELS 000'6S $6-0G 0LZi% 000'08 G008
8/.'6% 000'09 6t-G 16'8¢% 000'65 BY-G¥ GlLas 000'05 Bt-Gt
09'9% 00008 N )7 G098 000'65 B Satid 05°6% 00005 pr-0F
01°6% 000°09 8E-5¢ 89v3 000°GS BL-GE GZve 00005 6¢-G¢
98'¢s 000°09 7E-0E £9'ts 000°GS pE-0t 0£'€$ 000'05 7e£-0¢
9e'cs 000°0% Bpun g 62 80¢cs 000°6S opuUn ¥ 6¢ 084 000'0S JapuUr: @ 8¢
MGINETE] IqeHEAY oby winiald ajaejleAY aby winjald Sige|IEAY afby
Ajyyuop asuEinsuy Ajyuop aaueInsSU} Ajauop goueinsy;
10 JUnowy 1o junowy 10 JUNowy
I sinpayag IX sinpaysg ¥ |Inpaysy
000°09$ : 000°55$ 000°05%

(pauog) swniweid asueinsuj 8ji7 jenjoy



0t

JBAG R 08

(puon) swnjwalg soueinsu| a)i [enioy

01726% 000°6Z 20'LFS 006'02 BAD R 08 09'6£$ 0006l A0 % 08
5Zv.$ GZ9'Ge 64-GL Or'65% 005'82 6.-G. et oss GL0'.E BL-GZ
80°58% G.8°LS ¥.-0. 90°'89% 005" Ly 7.-0/ 20'v0% STAM IS Y104
8264 00628 69-69 B86'CLS 000'99 65469 82'0.% 00,28 6399
05°68% 000°GZ| ¥3-09 Ob'g9s 00000} 9-0S 26'v9% 000°GH 509
G.'95% 000°GZl 6G-66 oV Gys 000°00% 85-68 gL epd 000°G6 65-G5
GLLES 000’621 ¥G-0S A 000003 ¥5-08 £i1ves co0'sh p&-08
8c02% 000’62l 61-GF - 0c'9Ls 000°00% B6¥-5¥ 6Y'Gis 000°¢6 6y-Si
Gl eis 000'sZ1 -0 00°LLS 000°00} Aatls P oLs 000'G6 7-0F
£9°01% 000'GZ1 6E-G€ 04'8% 00000} Be-GE 80'8% 000'G6 62-GE
AR 000'GZ1 Pe-0¢ 09'9% 00000} pe-0g L29% 000°G6 Pe-0€
00°L% 000's2) Bpun e 62 0968 000004 Bpun g 6¢ e6$ 000'G6 Jepun g 62
T LURIWaA slqe|eAY aby wmnitesd a|qelleAy aby LLN{WdLd ?jqelieAy by

Ajizuomn soueinsty Ajyzuopl 2oURINSYY AUIUON asueINsyy

10 JUnowy 10 unowy 1O JUNouly

IXX einpayog - XX 8Inpayoag XY sInpayog
0005218 0000014 000°56$

FAS A% 000°8lL BAO B 08 et 6es 000 2L A0 R 08 geees 0000l BAO B 08
9y'ees 059'6¢ 6.6 8064 GZZ've 68.-G/ FAS R4S 008'z2¢ BL-GL
9z’19% 06e°.€ 7.0/ 98464 GLT'Ge ¥.L-0L Gy yss 0ge'ee vi-0L
mm.m@m 00¥'65 69-6G9 68°29% 00L'es 69-69 6165$ 00828 69-69
04108 000°06 ¥9-09 1868 000'68 ¥9-09 ZL75$ 000'08 #9-09
98°0v$ 00006 65-66 BG'BES 000'68 85-5G ZE'9ES 006°08 89-G6
S8'2Z% 00006 P&-0G R T4 000's8 506 e 0Cs 000'08 ¥G-08
LOWLS 00006 Bi-Gv [ReLs 000's8 6t-G¥ FO€LS 000'08 67-G
06'6% 000°06 Al 5€'6% 00068 -0 08'8¢ 000'08 7i-0F
G9/% 000°06 6E-5€ XAFAS 00068 8e-5¢ 0898 000'08 8E-9¢
786S 000°06 ye-0¢ 19°GS 000°58 7e-0¢ AR 000'08 ¥¢-0¢
P0°GS -000°06 lepun g 62 9L'v$ 00068 Bpun g 62 B8Y'v$ 000'08 J2pun g 62
whituaig o|ge|ieAy aby winjuald ajgejieay sby WINfsdd ajgelieAy oby
Ajnuony aoueInsyy) Anpauom C@suRInSu; Aluuow aosueINSy

10 JUNGWY 30 Jnowy 10 JUnowY

HAY enpayog HAX einpayog IAY 8lnpayosg
000°06$ 000°68% 000°08$



11

9¢'e8s 006'0¥
84°8L1% 000'LS
L 9E1s 000'¢8
86°L71$ 000°ZEL
08°9¢1% 000'00Z
08'06% 000'002
08058 000002
0g9'ees 000002
00°22% 000002
00°2:% 000°002
0Z'eLs 000°00Z
LOTANAR 5 000°00¢
wnnussd s|qeieAy
Ayyuom SoUBINSUY
10 Jnowy
AR sinpayog
000°002%

BAQ R 08
6/-GL
$1-0.
89-G9
$9-08
866G
#5-0G
B%-G¥
vaaty
BE-GE
pe-0¢

lapufy ® 62

aby

0 FoLS 000°05
a7'8¥LS 08Z'L 2
GL0/L$ 052°¢04
LB'V8LS 000'69}
00 LLLS 000°052
0SELLS 000'08Z
06'c9% 000°052
G 0¥ 000'082
06°22% 000°052
ST N 000°08Z
05°9L$ 000'06Z
00718 000°052
HInUad O(eHBAY
Auiuon SoUBINSLY
30 unouny
IAXY 8Inpayog
000°052%
8'2.L$ 000'GE
Pee0Ls G/8'6¥
AR 579'TL
ot Ao TAR Y 00G'SLL
0.6Li% 000'G/L
Sp'8/% 000°G.LL
Srvrs 000'64t
£6'82$ 000'G.4
SZ'6L% 000'6.%
88'¥LS 00062t
GG'L1S 000°G/L
09°6% 00064}
winjald s|gejleAy
Appuop 8oURINSLY
10 unory
HIXX enpayog
000°G.L$

BAO g 08
B8.-G4
v.-Cl
89-5C
508
B8G-G5
P5-06
615t
-0t
6e-9¢
yE-0¢

LBpun R 62
aby

BAQ R 08
6.6/
7104
89-69
$9-09
66-69
¥6-06
By-Gt
¥y-0b
BE-GE
#E-0E

lapun ¥ 62

aby

2/4°c6$ 000Gy
POEELS GZL'y9
rLeals GLE'CH
V0918 0068171
06'E51S 000'sZZ
GL'Z0LS 000'6ZZ
G158 000's2e
85°0c$ 000'sze
GL¥Z$ 000'sze
€L'6Ls 00o'see
Ge'vrLe 000's22
09zl 000'sZe
Winial g S[gejieAyY
Auiuop aaurIinsu}
10 Junowy
A Binpayog
000'52Z%
26'79% 000°'0¢
01'68% 05.'z¢
60°C0LS 05Z'29
860113 000'66
092018 000'0S.
01°'89% 000051
0lL'ged 000'051L
SrvTs 0000814
05'0L$ 000°051
S TArAR S 000084
06'6% 000°0S1
ov'es 000051
winpuaag a|qriieAY
Aguopm aouRINSY
0 JUnowy
IBO 8INpaYOg
000051$

(D IUCD) SWINIWBI 9oURINSU| 8417 [eN1dY

19AG ® 08
6.-G.
¥.-0L
69-G9
#9-09
65-66
¥5-0G
6¥-5¥
-0t
6E-GE
¥e-0¢

J8pun g 8¢

aby

BAG R 08
B8-S/
v/i-0/1
69-59
5-09
65-G%
750G
BY-S
70
B6e-5¢
$£-0¢

Japun R 6¢
ofy



12



Wellmark Premium Rates - Executive Branch NonaCOMs‘acﬁ
(Wellness Incentive Inciuded)

2016 {Option 1 ending 2017)

: 2015 Percent
Welimark | Contract | Total State | Employee | Inc/{Dec) Total State Employee
Type Premium Share Share Premium Share Share

Deductible 3 Single $840.65 $783.53 $57.12 5.1% $884.77 $818.94 36584
Plus Family $1,968.08 $1685.46 $282.60 5.4% $2,074.97 | $1,771.10 $303.88
lowa Single $833.30 $777.64 $55.68 56% $880.85 $815.81 $65.04
Select Family $1,950.82 | $1.671.66 $275.16 59% | $2,065.13 | $1,763.74 $302.04
Blue Single $592.15 $584.73 $7.42 13.1% $669.77 $647.22 $22.90
Access Family $1,386.47 |- $1,220.19 $166.28 13.4% $1,572.55 | $1,369.17 $203.38
Blue Single $570.57 $567.47 $3.10 12.8% $644 .11 $627.22 $17.90
Advantage Family $1,336.08 | $1,179.86 $156.22 13.3% $1.513.19 | $1,322.48 $191.72

Assumes Participation in Wellness Program Requirements and $111 Wellness Incentive

Wellmark Premium Rates — Executive Branch Non-Contract
(Wellness Incentive Not Included)

2015 ‘ Percent 2016 (Option 1 ending 2017)
Wellmark . Contract Total State Employee | Inc/(Dec) Total State Employee
Type Premium Share Share Premium Share Share
Deductible 3 Single $840.65 $672.53 $168.12 51% $884.77 $707.94 $176.84
Plus Family $1,968.06 | $1,574.46 $393.60 5.4% $2,074.97 | $1,660.10 3414.88
lowa Single $833.30 $666.64 $166.66 5.6% $880.85 $7C4.81 $176.04
Select Family $1,860.82 ¢ $1,6680.66 $380.16 5.9% $2,065.77 | $1652.74 $413.04
Blue Single $692.15 $473.73 $118.42 13.1% $670.11 $536.22 $133.90
Access Family $1,386.47 | $1,109.19 $277.28 13.4% $1,572.55 1 $1,258.17 $314.38
Blue Single $570.57 $456.47 $114.10 12.9% $645.11 $616.12° $128.90
Advantage Family $1,336.08 | $1,068.86 §267.22 13.3% $1,561418 | $1.211.48 $302.72

Does Not Assume Participation in Wellness Program Requirements

Wellmark Premium Rates — All Contract Covered Groups Except SPOC

2015 Percent 2816 (Option 1 ending 2017)
Wellmark | Contract Total State Employee | Inc/{Dec) Total State | Employee
Type Premium Share Share Premium Share Share
Program 3 Single $823.84 $823.84 $0.00 5.7% $871.27 $851.27 $20-
Plus Family $1,828.69 1 $1,634.37 $294.32 5.9% $2,043.37 | $1,731.75 $311.62
Deductible 3 Single $828.09 $828.09 $0.00 5.8% $876.45 $856.45 $20
Plus Family $1,838.68 ¢ $1,634.36 330432 6.0% $2,055.50 | $1,731.75 $323.76
lowa Single $821.31 $821.31 $0.00 57% $868.65 $848.65 320
Select Family $1,82278 | $1,634.36 $288.42 5.9% $2037.24 | $1,731.75 $305.50
Blue Single $582.66 $582.86 $0.00 9.8% $640.71 $620.71 320
Access Family $1,364.27 | $1,364.27 $0.00 10.2% $1.503.76 | $1,483.76 $20
Blue Single $561.67 $561.67 $0.00 N/A
Advantage Family $1,316.24 | $1,315.24 $0.00
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Wellmark Premium Rates — Executive Branch Non-Contract
{Wellness Incentive Included)

2045 Percent 2016 {Option 2 ending 2017)
Weilmark | Contract Total State Employee | inc/(Dec) Total State Employee
Type .| Premium Share Share | Premium Share Share
Deductible 3 Single $340.65 $783.53 $57.12 5.9% $860.02 $823.94 367.08
Plus Family $1,068.06 | $1685.46 $282.60 6.1% $2,089.59 | $1,782.80 $306.80
lowa Single $833.30 $777.64 $55.66 6.4% $886.97 $820.70 $66.28
Select Family $1,950.82 | $1,671.66 $279.16 6.6% $2.,080.11 | $1,775.22 $304.90
Blue Single $592.15 $584.73 $7.42 13.0% $670.03 3647 .15 $22.88
Access Family $1,386.47 | $1,220,19 $166.28 13.4% $1,672.41 | $1,369.06 $203.36
Blue Single $570.57 $567.47 $3.10 12.8% $644 .32 $626.58 $17.74
Advantage Family $1,336.08 | $1,179.86 $156.22 13.1% $1,512.36 | $1,321.02 $191.34

Assumes Participation in Wellness Program Requirements and $111 Wellness Incentive

Welimark Premium Rates — Executive Branch Non-Contract
(Weliness Incentive Not Included)

2015 Percent 2016 (Option 2 ending 2017)
Wellmark | Contract Total State Employee | Inc/(Dec) Total State Employee
Type Premium Share Share Premium Share Share
Deductible 3 Single $840.65 $672.53 $168.12 5.9% $891.02 $712.94 $178.08
Plus Family $1,968.08 | $1,574.46 $393.60 6.1% $2,089.59 | $1,671.80 | $417.80
lowa Single $833.30 $666.64 $168.66 85.4% $886.97 $709.70 $177.28
Select Family $1,050.82 | $1,560.66 $380.16 6.6% $2,080.11 | $1,664.22 $415.80
Blue -Single $592.15 $473.73 $118.42 13.0% $670.03 $536.15 $133.88
Access Family $1,386.47 | $1,108.19 $277.28 13.4% $1,572.41 | $1,258.06 $314.36
Blue Single $570.57 $456.47 $114.10 12.8% $644.32 $515.58 $128.74
Advantage Family $1,336.08 | $1,068.86 3267221 13.1% $1,512.36 | $1,210.02 $302.34

Dees Not Assume Participation in Wellness Program Requirements

Wellmark Premium Rates — All Contract Covered Groups Emept SPOC

2015 Percent 2016 (Option 2 ending 2017}
Wellmark | Contract Total State Employee | Inc/{Dec) Total State Employee
Type Premium Share Share Premium Share Share
Program 3 Single $823.84 $823.84 $0.60 6.4% $877.12 $857.12 $20.00
Plus Family $1,928.69 | $1,634.37 $204 .32 6.6% $2,057.06 | $1,743.23 3313.84
Deductible 3 Single $628.00 $828.09 $0.00 6.5% $882.44 $862.44 $20.00
Plus Family | $1,938.68 | $1,634.36 $304.32 6.7% $2,069.564 | $1,743.23 $326.32
lowa Single $821.31 $821.31 $0.00 6.4% $874.42 $854.42 $20.00
Select Family $1922.78 | $1,634.36 $286.42 6.6% $2,050.75 | $1,743.23 $307.52
Blue Single $582.65 $582.66 $0.00 9.7% $639.83 $619.83 $20.00
Access Family $1,364.27 | $1,364.27 30.00 10.0% $1.501.72 | $1,481.72 $20.00
Blue Single $561.67 $561.67 $0.00 N/A
Advantage Family $1,316.24 | $1,315.24 $0.00
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Wellmark Premium Rates — Executive Branch Non-Contract
{Weliness Incentive Included)

2015 Percent 2016 (Option 2 ending 2018)
Wellmark | Contract | Total State | Employee | inc/(Dec) Total State Employee
Type Premium Share Share Premium Share Share
Deductible 3 Single $840.65 $783.53 $57.12 3.8% $873.01 $809.54 $63.48
Pius Family $1,968.06 $1685.46 $282.60 4.0% $2,047.45 | $1,749.09 $208.36
lowa Single $833.30 $777.64 $55.66 4.2% $868.96 $806.30 $62.66
Select Family $1,850.82 | $1671.68 $279.16 4.4% $2,037.87 | $1,741.50 $296.48
Biue Single $592.15 $584.73 $7.42 10.0% $652.02 $632.74 31628
Access Family $1,386.47 | $1,220.19 $166.28 10.3% $1.530.27 | $1,335.34 $194.94
Biue Single 3570.57 3567 .47 $3.10 9.7% $626.31 $612.18 $14.14
Advantage Family $1,336.08 | $1,179.88 $156.22 10.0% $1.470.23 1 $1,287.31 $182.92

Assumes Participation in Wellness Program Requirements and $111 Wellness Incentive

Wellmark Premium Rates — Executive Branch Non-Contract
{Wellness Incentive Not Included)

2015 Percent 2016 {Option 2 ending 2018)
Wellmark | Contract | Total State | Employee | Inc/(Dec) | Total State | Employee
Type Premium Share Share Premium Share Share
Deductibie 3 Single $840.65 3672.53 $168.12 3.8% $873.01 $608.54 $174.48
Plus Family $1,968.06 | $1574.46 $383.60 4.0% $2.047 45 | $1,638.00 $409.36
lowa - Single $833.30 $666.64 $166.66 42% $868.96 $695.30 $173.66
Select Family $1,950.82 | $1,560.66 $300.16 4.4% $2,037.07 | $1,630.50 $407.48
Blue Single $502.15 $473.73 $118.42 10.0% $652.02 $521.74 $130.28
Access -Family $1,386.47 | %$1,109.19 $277 28 10.3% $1,530.27 | $1,224.34 $305,94
Blue _ Single $570.57 $456.47 $114.10 9.7% $626.31 $501.18 $125.14
Advantage Family $1,336.08 | $1,068.86 $267 .22 10.0% $1,470.23 | $1,176.31 $293.92

Does Not Assume Participation in Weliness Program Requirements

Wellmark Premium Rates — All Contract Caveréd Groups Except SPOC

2015 Percent 2016 (Option 2 ending 2018)
Wellmark | Confract Total State Employee | In¢/(Dec) Total State Employee
Type Premium Share Share Premium Share Share
Program 3 Single $823.84 $823.84 $0.00 4.2% $859.11 $839.11 $20.00
Plus Family $1,928.69 | $1,634.37 $204.32 4.4% $2,014.82 | $1,707.41 $307.52
Deductible 3 Single $828.09 $828.09 $0.00 4.3% $864.43 $844.43 $20.00
Plus Family $1,038.68 | $1,634.36 $304.32 4.5% $2,027.40 | 31,707.41 $319.99
lowa Single $821.31 $821.31 $0.00 4.2% $856.41 $836.41 $20.00
Select Family $1,922.78 | $1,634.36 $288.42 4.4% $2,008.61 | $1,707.41 $301.20
Blue Single $582.66 $582 66 $0.00 5.6% $621.82 $601.82 $20.00
Access Family $1,364.27 | $1,364.27 $0.00 6.9% $1,459.58 | $1,439.58 $20.00
Blue Single $561.67 $561.67 30.00 N/A
Advantage Family $1,31524 | 31,315.24 $0.00
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TAB#2

ment of Human Services

Kim Reynolds Charles M, Pajsiuer
Governor _ Lt. Governor Director % %ﬁﬁ
= o
R e
|
o @
September 17, 2015 e
-
Executive Council £ =

Attn: GeorgAnna Madsen
Capitol Building
LOCAL

ltem: Governor Proclamation of a State of Disaster Emergency — Request for Funds
Dear Ms. Madsen:

Per the Governor Disaster Declaration, | am requesting funding for the lowa individual
Assistance Grant Program be placed on the Executive Council Agenda for Monday,
September 21, 2015. The lowa Department of Human Services is requesting the Fxecutive
Council adopt a Resolution for Funds in the amount of $80,000.00 from the 2016 disaster
allocation in funds pursuant to House File 896 Section 1 to distribute to individuals or families
to replace/repair items affected by the disaster emergency which cannot be met by other
means of financial assistance.

This Disaster is to address the Governor's Individual Assistance Disaster declaration dated
September 15, 2015 in the following counties:

Guthrie and Hamilton
The account coding for the funds to be fransferred will be:

Dept Fund Appr Org
401 0391 0000 1809 State Only Disaster— September, 2015

Thank you for your assistance.,

Sincerely,

Charles M. Palmer
Director

cc: Vern Armstrong
Marvin Shuliz
Mihneta Lisinovic
Rick Fox

1305 E. Walnut Street, Des Moines, 1A 50319-0114



